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Mzdovy predpis BC vychazi z téchto pravnich

a vnittnich predpis(:

a) zakon €. 341/2005 Sb. (Zékon o veFejnych
vyzkumnych institucich),

b) zakon & 262/2006 Sb. (Zékonik préace,
dale jen ZP),

C) nafizeni vlddy 567/2006 kZP ve znéni
pozdéjsich predpisd,

d) Stanovy Akademie véd CR,

e) Interni norma AV CR ¢. 5/2008 (Kariérni fad

vysokoskolsky vzdélanych pracovnik(

Akademie véd CR, dale jen KR)

f) Kolektivni smlouva uzaviend mezi BCa ZO
OSPVV,

g) Organizaéni fad BC (déle jen OR),

h) Pracovni fad BC (déle jen PR).

The BC Salary Regulations are based on the
following legal and internal regulations:

a) Act No. 341/2005 Sb. (the Public
Research Institutions Act),

b) Act No. 262/2006 Sb. (the Labour Code,
“LC7),

C) Government Regulation No. 567/2006
with respect to LC, as amended,

d) Statutes of the Czech Academy of
Sciences,

e) Internal standard of the Czech Academy
of Sciences No. 5/2008 (the Career
Structure of Employees of the Czech
Academy of Sciences with a University
Degree, “CS”)

f) Collective Agreement made between BC
and ZO OSPVV,

g) BC Organisation System (“0S”),

h) BC Working Regulations (“WR”).
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1. | Mzdovy predpis BC stanovuje podminky pro
poskytovani a vysi mzdy osob, které jsou v
pracovnépravnim vztahu k BC (dale jen
»Zameéstnanci“), s vyjimkou reditele BC.

The BC Salary Regulations define conditions for
the provision and the amount of salary to be paid
to persons employed by the BC (“the
employees”), except for the director of the BC.

2. | Odménovani podle dohod o pracich konanych
mimo pracovni pomér je upraveno v § 109,
110 ZP. Vysi odmény a podminky pro jeji
poskytovani sjedndva zaméstnavatel se
zaméstnancem dohodou.

Remuneration according to agreements on
work performed outside an employment
relationship is regulated in Section 109, 110 of
the LC. The amount of remuneration and
conditions of providing the remuneration are
agreed by the employer and the employee

1. | Mzdu feditele BC stanovi predseda Akademie
véd CR. Mzdu pfimych podtizenych teditele
BC, mzdu zaméstnanctd THS a smluvni mzdu
(viz ¢l. 18) stanovi feditel BC. Mzdu ostatnich
zaméstnancl stanovi vedouci organizaéni
soucasti BC podle organizacniho zaclenéni
daného zaméstnance.

The BC director’s salary is determined by the
President of the Czech Academy of Sciences.
The salary of the BC director’s direct
subordinates, THS employees and contractual
salary (see Article 18) are determined by the
director of the BC. The salary of other
employees is determined by the heads of BC
organisational units according to the
organisational classification of the relevant
employee.

1. | Za vykonanou praci pfislusi zaméstnanci
mzda. Mzda je penézité plnéni poskytované
zaméstnavatelem zaméstnanci za praci ve
vySi podle sloZitosti, odpovédnosti a
namahavosti  prace, podle obtiZnosti
pracovnich podminek, podle pracovni
vykonnosti a dosahovanych pracovnich
vysledkd.

An employee is entitled to receive salary for the
work performed. Salary is a monetary
consideration provided by the employer to an
employee for work done in the amount with
regard to the complexity, responsibility and
strenuousness of the work performed, and with
regard to the difficulty of working conditions,
work efficiency and attained work results.

2. | Za mzdu se nepovazuji plnéni poskytovana v
souvislosti se zaméstnanim, zejména nahrady

Salary does not include performance provided in
connection with the employment, especially
compensatory salary, severance pay,
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mzdy, odstupné, cestovni nahrady a odména
za pracovni pohotovost.

reimbursement of travel
remuneration for standby.

expenses and

3. | Mzdu stanovi zaméstnavatel podle tohoto
Mzdového predpisu ve mzdovém vymeéru.

Salary is determined by the employer in a salary
statement according to these Salary Regulations.

4. | Mzda musi byt sjedndna, stanovena nebo
urena pred zacCatkem vykonu prace, za
kterou ma tato mzda pfisluset.

Salary must be agreed, set or determined before
the commencement of work, for which the
employee is entitled to receive such salary.

5. | Zaméstnavatel je povinen v den nastupu do
prace vydat zaméstnanci pisemny mzdovy
vymér, ktery obsahuje Udaje o zplsobu
odmeénovani, jestlize tyto Udaje neobsahuje
pracovni smlouva nebo tento Mzdovy
predpis. Dojde-li ke zméné skutecnosti
uvedenych ve mzdovém vyméru, je
zaméstnavatel povinen tuto skutecnost
zaméstnanci pisemné oznamit, a to
nejpozdéji v den, kdy zména nabyva
ucinnosti.

The employer is obliged to give a written salary
statement to the employee on the day of the
commencement of the work, containing
information about the remuneration method,
unless such information is included in the
employment contract or these Salary
Regulations. In case of any change in the facts
stated in the salary statement, the employer is
obliged to inform the employee in writing by the
effective date of such a change at the latest.

6. | U vsSech zaméstnancli zaméstnavatele je
uplatnéna mési¢ni mzda.

All employees hired by the employer will receive
a monthly salary.

odmény za praci v pracovnim pomeéru
a v pracovnépravnim vztahu zaloZzeném
dohodou o pracich konanych mimo pracovni
pomér. Mzda nebo odména z dohody nesmi
byt nizsi nez minimalni mzda. Do mzdy se pro
tento ucel nezahrnuje mzda za praci prescas,
pfiplatek za praci ve svatek, za nocni praci, za
praci ve ztizeném pracovnim prostiedi a za
praci v sobotu a v nedéli.

Minimum salary is the lowest acceptable
amount of remuneration for work performed in
the employment and in a labour relationship
established by the agreement on work
performed outside the employment
relationship. Salary or remuneration under an
agreement must not be lower than the minimum
salary. For that purpose, a salary does not
include any premium payment for overtime,
work on public holidays, night work, work in an
arduous working environment and for work on
Saturdays and Sundays.

2. | Minimalni mzdu stanovuje vldda CR.
Nedosahne-li mzda nebo odména z dohody
minimalni mzdy, je zaméstnavatel povinen
zaméstnanci poskytnout doplatek podle ZP.

The minimum salary is determined by the Czech
Government. If the salary or remuneration
under an agreement does not reach the
minimum salary, the employer is obliged to pay
the difference to the employee pursuant to the
LC.
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1. | Zarucena
zameéstnanci vzniklo pravo podle ZP, tohoto
Mzdového predpisu nebo mzdového vymeéru.

mzda je mzda, na kterou

Guaranteed salary is a salary an employee is
entitled to receive pursuant to the LC, these
Salary Regulations or a salary statement.

2. | Urover zaruéené mzdy a podminky pro jeji
poskytovani se fidi ustanovenimi § 112 odst.
2 ZP.

The amount of the guaranteed salary and
conditions for its payment are governed by the
provisions of Section 112(2) of the LC.

3. | Nejnizsi Urovné zaru¢ené mzdy v jednotlivych
tarifnich tfidach jsou uvedeny v pfilohach ¢. 1
a 2 tohoto Mzdového predpisu.

The lowest amounts of the guaranteed salary in
individual tariff classes are stated in Schedules 1
and 2 to these Salary Regulations.

1. | Zaméstnanclm
tarifniho systému zaméstnavatel poskytuje
tato penézita pInéni:

a)
b)
c)
d)
e)

f)
9)

odménovanym v ramci

tarifni mzdu,

osobni priplatek,

pfiplatek za vedeni,

mzdu za praci prescas,

mzdu nebo ndhradu mzdy za praci ve
svatek,

mzdu za no¢ni prici,

mzdu a pfiplatek za praci ve ztizeném
pracovnim prostiedi,

mzdu za praci v sobotu a v nedéli,
odménu za pracovni pohotovost,

J) odménu.

The employer provides the employees receiving
remuneration within the tariff system with the
following pecuniary performances:

a)
b)
c)
d)
e)

f)
9)

tariff salary,

personal bonus,

management bonus,

salary for overtime work,

salary or compensatory salary for work
on a public holiday,

salary for night work,

salary and premiums for work in an
arduous working environment,

salary for work on Saturdays and
Sundays,

remuneration for standby,

bonus.
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Tarifni mzda je zakladni ¢ast mzdy, jejiz vyse
je urcena zarazenim zaméstnance do tarifni
tridy v rdmci jejiho tarifniho rozpéti.

Tariff salary is the basic part of a salary,
determined by the classification of the employee
within the tariff range of the tariff class.

Tarifni mzda vychazi ze stanovené tydenni
pracovni doby 40 hodin tydné, krati se vidy
pfi sjednané kratsi pracovni dobé mezi
zaméstnancem a zaméstnavatelem.

Tariff salary is based on the weekly working
hours amounting to 40 hours a week and is
always reduced if reduced working hours have
been agreed between the employer and the
employee.

Podle druhu ¢innosti se zaméstnanci rozdéluji
do dvou skupin (Stanovy AV CR):
a) vysokoskolsky  vzdélani  pracovnici
vyzkumnych Utvar@i BC zafazeni podle KR
do nékterého ze Sesti kvalifikacnich stupnd
(ddle jen ,pracovnici vyzkumu a vyvoje“).

b) ostatni zaméstnanci.

According to the type of activities, the
employees are divided into two groups (Statutes
of the Czech Academy of Sciences):
a) employees of the BC research units with
a university degree assigned according
to the CS to one of the six qualification
levels (“research and development
employees”).
b) other employees.

Pracovnici vyzkumu a vyvoje jsou podle

pfiznaného kvalifikacniho stupné zarazeni

do tarifnich tfid V1 az V6 takto:

a) odborny pracovnik vyzkumu a vyvoje do
tridy V1,

b) doktorand do ttidy V2,

¢) postdoktorand do tridy V3,

d) védecky asistent do tfidy V4,

e) védecky pracovnik do ttidy V5,

f) vedouci védecky pracovnik do ttidy V6.

Tarifni rozpéti tfid V1 az V6 je uvedeno v

pfiloze ¢. 1 tohoto Mzdového predpisu.

Based on an assigned qualification level, the
research and development employees are
assigned to tariff classes V1 — V6 as follows:

a) research assistant to class V1,

b) graduate student to class V2,

C) postdoctoral fellow to class V3,

d) associate scientist to class V4,

e) scientist to class V5,

f) senior scientist to class V6.

The tariff range of classes V1 to V6 is

included in Schedule 1 of these Salary
Regulations.

O zatazeni zaméstnance do tarifni tfidy V1 az
V6 a o vysi tarifni mzdy v ramci daného rozpéti
rozhoduje zaméstnavatel (viz ¢l. 3) v souladu
s katalogem praci (pfiloha ¢. 3 tohoto
Mzdového predpisu), a to na navrh pfimého
nadfizeného zaméstnance, podle doporuceni
atestacni komise a s prihlédnutim k dalSim
okolnostem souvisejicim s kvalifikaci a
vykonnosti zaméstnance. O zafazeni do tarifni
tridy V6 rozhoduje zaméstnavatel
na zakladé predchoziho schvaleni Koordinacni
komisi pro zafazovani pracovnikl pracovist do
nejvyssiho kvalifikacniho stupné.

The assignment of an employee to tariff class V1
to V6 and the amount of the tariff salary within
the given range is decided by the employer (see
Article 3) in accordance with the work catalogue
(Schedule 3 of the Salary Regulations), on the
proposal of a direct superior of the employee,
according to recommendations of the
certification board and with regard to other
circumstances related to the qualifications and
performance of the employee. The assignment
to class V6 is decided by the employee on the
basis of prior approval by the Coordination
Commission for the Engagement of Employees in
the Highest Qualification Level.
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6. | Vyjimecné muze byt zaméstnanec BC zarazen
do tarifni trfidy, pro kterou nespliuje
kvalifikacni predpoklady. Vyjimku, navrZzenou
pfimym nadfizenym, udéluje feditel BC
zaméstnanci, jenZ prokazal schopnost
k vykonu pozadovanych praci v pfislusném
oboru.

In exceptional cases, a BC employee can be
assigned to a tariff class, for which he/she does
not meet the qualification requirements. An
exception proposed by a direct superior is
granted by the director of the BC to an
employee who has proved his/her competence
to carry out work required in the relevant
discipline.

7. | U vyzkumnych pracovnikl od kvalifikacniho
stupné  postdoktorand  vySe  probiha
prefazovani do tarifnich tfid v zavislosti na
kvalifika¢nim stupni minimalné jednou za pét
let, pficemZ o prefazeni rozhoduje vedouci
organizacni soucasti na navrh atestacni

Research employees from the postdoctoral
fellow qualification level and higher are
reassigned to higher tariff classes depending on
the qualification level at least once every five
years, the reassignment being decided by the
head of an organisational unit upon the

az 010 je uvedeno v priloze ¢. 2 tohoto
Mzdového predpisu. Zaméstnanci jsou do
téchto tfid zatazovani podle nejnarocnéjsiho
sjednaného druhu prace, ktery je uveden v
pisemné naplni prace a podle katalogu praci v
zavislosti na dosaZzené kvalifikaci a pracovni
vykonnosti. Katalog praci pro skupinu
ostatnich zaméstnanc( je uveden v pfiloze ¢.
3 tohoto Mzdového predpisu.

komise. proposal of the certification board.
8. | Ostatni zaméstnanci jsou zafazeni do tarifnich Other employees are assigned to tariff classes
tfid O1 aZz 010. Tarifni rozpéti trid o1 01 - 010. The tariff range of classes 01 to 010

is included in Schedule 2 of these Salary
Regulations. The employees are assigned to
those classes according to the most demanding
agreed type of work stated in a written job
description and according to the work
catalogue depending on the achieved
qualification level and performance. The work
catalogue for the group of other employees is
included in Schedule 3 of these Salary
Regulations.

9. | Zatazeni do tarifni tfidy a vysi tarifni mzdy
ostatnich zaméstnanci v ramci tarifniho
rozpéti stanovi zaméstnavatel.  Vedouci
zaméstnanci jsou povinni hodnotit pracovni
vykonnost a pracovni vysledky
podfizenych  zaméstnancl. K vysledku
hodnoceni se pfihlizi pfi Upravach
tarifni mzdy v rdmci rozpéti dané tarifni tridy.

Other employees are assigned to tariff classes
and the amount of the tariff salary within the
tariff range is decided by the employer.
Managers are obliged to evaluate the
performance and results of subordinates. The
evaluation results are taken into consideration
in modifying the tariff salary within the range of
the relevant tariff class.

1. | Osobni pfiplatek lze pfiznat zaméstnanci,
kterému je poskytovana tarifni mzda.

A personal bonus can be granted to an employee
who receives a tariff salary.

2. | Zaméstnavatel zameéstnanci, ktery
dlouhodobé dosahuje velmi  dobrych
pracovnich vysledkd nebo kvalitné plni vétsi
rozsah pracovnich Ukolll neZ ostatni
zaméstnanci, muUZe__ poskytovat osobni
priplatek.

The employer may grant a personal bonus to an
employee who achieves very good results or
carries out more assignments than other
employees in a very good manner and on a long-
term basis.
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Osobni priplatek je stanoven absolutni
mésicni ¢astkou nezavisle na vysi pracovniho
Uvazku zaméstnance.

The personal bonus is set as an absolute monthly
amount not depending on the employee’s
number of working hours.

Na pfiznani osobniho pfiplatku neni pravni
narok.

There is no legal entitlement to the personal
bonus.

Osobni priplatek Ize zvySovat i sniZovat
v zavislosti na vysledcich prace a plnéni
pracovnich ukol(. Lze jej téz vyuZit pro sladéni
mzdovych prostredki pridélenych
poskytovatelem c¢asové omezenych projekt(
s timto mzdovym predpisem.

The personal bonus can be increased or
decreased on the basis of achieved results and
performance of assignments. It can also be used
for bringing the salary means allocated by a
provider of time-limited projects in line with
these Salary Regulations.

Pfiplatek za vedeni pfislusi vedoucimu
zaméstnanci, kterému je poskytovana tarifni
mzda, a ktery je v souladu s organizacnim
fadem pracovisté opravnén stanovit a ukladat
podfizenym pracovni ukoly, organizovat, fidit
a kontrolovat jejich praci a ddvat jim k tomuto
ucelu zavazné pokyny.

A management bonus may be granted to a
manager who receives a tariff salary and who is
entitled to determine and give assighments to
his/her subordinates in accordance with the
organisation rules of the workplace, organise,
manage and check their work, and issue binding
instructions to them for that purpose.

Rozpéti priplatku za vedeni je uvedeno v
pfiloze ¢. 4 tohoto Mzdového predpisu.
Pfiplatek je zavisly na narocnosti pracovni
pozice a velikosti fizeného Utvaru a jeho vysi

stanovi vedouci organizacni soucasti.

The management bonus range is included in
Schedule 4 of these Salary Regulations. The
bonus depends on the demands of the job
position and the size of the managed unit, and
its amount is determined by the head of the
organisational unit.

Pfiznany pfiplatek za vedeni je stanoven ve
mzdovém vyméru zaméstnance.

The granted management bonus is determined
in the employee’s salary statement.

Priplatek za vedeni je urcen absolutni mési¢ni
¢astkou nezavisle na vysi pracovniho uvazku
zaméstnance.

The management bonus is set as an absolute
monthly amount not depending on the number
of the employee’s working hours.

. |PFiplatek za vedeni pfislusi také zaméstnanci,
ktery zastupuje vedouciho zaméstnance na
vySSim stupni fizeni v pIném rozsahu jeho fidici
¢innosti po dobu delSi nez 4 tydny a
zastupovani neni soucasti jeho povinnosti
vyplyvajicich z ndplné prace.

The management bonus may also be granted to
an employee who acts as a substitute for a
manager on a higher management level to the
full extent of his/her management activities for
more than four weeks and the substitution is
not part of his/her duties resulting from the job
description.
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1. | Praci pfescas, jeji rozsah a zpUsob jejiho
nafizeni upravuje ZP a Pracovni fad.

Overtime work, the scope of such work and the
method of ordering thereof is regulated by the
LC and the Working Rules.

2. | Za dobu prace prescas pfislusi zaméstnanci
mzda a pfiplatek ve vysi 25 % prdmérného
vydélku, pokud se zaméstnavatel se
zaméstnancem nedohodli na poskytnuti
nahradniho volna v rozsahu prace konané
prescas misto priplatku.

An employee is entitled to receive salary and
premiums for overtime work amounting to 25%
of the average earnings, unless he/she has
agreed with the employers on compensatory
time off to the extent of the overtime work
instead of the premium.

3. | Neposkytne-li zaméstnavatel zaméstnanci
nahradni volno v dobé 3 kalendafnich mésic(
nasledujicich po vykonu préace prescas nebo v
jinak dohodnuté dobé, prislusi zaméstnanci k
dosazené mzdé priplatek podle odstavce 2.

If the employer does not grant compensatory
time off to the employee within three calendar
months following the performance of the
overtime work or within any other agreed
period of time, the employee is entitled to
recieve a premium pursuant to paragraph 2 in
addition to the salary earned.

1. | Za dobu préce ve svatek pfislusi zaméstnanci
dosazend mzda a nahradni volno v rozsahu
prace konané ve svatek, které mu
zameéstnavatel poskytne nejpozdéji do konce
tretiho kalendafniho mésice nasledujiciho po
vykonu prace ve svatek nebo v jinak
dohodnuté dobé. Za dobu ¢erpani ndhradniho
volna pfislusi zaméstnanci ndhrada mzdy ve
vysi priimérného vydélku.

For work on a public holiday, an employee is
entitled to receive salary and compensatory
time off to the extent of work performed on a
public holiday, which will be given by the
employer by the end of the third calendar month
following the performance of the work on a
public holiday at the latest or within any other
agreed period of time. The employee is entitled
to receive compensatory salary for the
compensatory time off amounting to the
average earnings.

2. | Zaméstnavatel se mlZe se zaméstnancem
dohodnout na poskytnuti pfiplatku k
dosazené mzdé ve vysi primeérného vydélku
misto nahradniho volna.

The employer may agree with the employee to
replace the compensatory time off with a
premium to the salary earned, amounting to the
average earnings.

3. | Zaméstnanci, ktery nepracoval proto, Ze
svatek pripadl na jeho obvykly pracovni den,
pfislusi ndhrada mzdy ve vysi primérného

An employee who has not worked because a
public holiday fell on his/her usual working day
is entitled to receive salary amounting to his/her
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vydélku nebo jeho ¢asti za mzdu nebo ¢ast
mzdy, kterd mu usla v dusledku svatku.

average earnings or its part for the salary or part
of the salary lost due to the public holiday.

1. | Za dobu nocni prace pfislusi zaméstnanci
dosazena mzda a priplatek nejméné ve vysi
10 % prlimérného vydélku.

For night work, an employee is entitled to
receive salary and premiums amounting to at
least 10% of the average earnings.

1. | Za dobu prace ve ztizeném pracovnim
prostiedi pfislusi zaméstnanci dosazena mzda
a priplatek. Pfiplatek za praci ve ztizeném
pracovnim prostiedi ¢ini nejméné 10%
zakladni  sazby minimalni mzdy podle
zakoniku prace.

An employee is entitled to receive salary and
premiums for work in an arduous working
environment. The premium for work in an
arduous working environment amounts to at
least 10% of the basic rate of the minimum salary
pursuant to the Labour Code.

2. | Doba prace ve ztizeném pracovnim prostredi
se doklada meési¢nim vykazem.

The time worked in an arduous working
environment is documented in a monthly report.

Za dobu zaméstnavatelem nafizené prace v
sobotu a v nedéli prislusi zaméstnanci
dosazena mzda a pfiplatek ve vysi 10 %
prdmérného vydélku.

For work on Saturdays and Sundays ordered by
the employer, an employee is entitled to
receive salary and premiums amounting to at
least 10% of the average earnings.
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1. | Pracovni pohotovost mlzZe zaméstnavatel na
zaméstnanci poZadovat, jen jestlize se o tom
se zaméstnancem dohodne.

The employer may require an employee to be on
standby duty only upon prior agreement.

2. | Za dobu pracovni pohotovosti mimo
pracovisté prislusi zaméstnanci odména ve
vysi nejméné 10 % prlimérného vydélku.

An employee is entitled to receive remuneration
for standby outside the workplace amounting to
at least 10% of the average earnings.

3. | Za vykon prace v dobé pracovni pohotovosti
pfislusi  zaméstnanci mzda. Odména
za pracovni pohotovost podle odst. 2 mu za
tuto dobu nepfislusi. Vykon prace v dobé
pracovni pohotovosti nad stanovenou
tydenni pracovni dobu je praci prescas.

An employee is entitled to receive a salary for
the performance of work while on standby. The
employee is not entitled to receive
remuneration for standby pursuant to

paragraph 2 for the time of work. The
performance of work during standby exceeding
the weekly working hours is included in overtime
work.

1. | Zaméstnavatel mlze zaméstnanci poskytnout

odménu

a) za Uspésné reSeni projektu vyzkumu a
vyvoje,

b) za splnéni mimotadného nebo zvIast
vyznamného ukolu,

c) za vynikajici pracovni vysledky a
iniciativu pti feSeni pracovnich povinnosti,

d) a hospodéFsky pFinos pro
zameéstnavatele,

e) za odstrafiovani Skod na majetku
zaméstnavatele,

f) za vyznamnou propagaci pracovisté a

za popularizaci védy.

a) The employer may provide remuneration to

an employee

a) for successfully solving a research and
development project,

b) for fulfilling an extraordinary or
particularly important task,

c) for excellent working results and
initiative in solving occupational duties,

d) for the economic benefit to the

employer,

e) for removal of damage to the
employer’s property,

f) for significant promotion of the
workplace and popularisation of
science.

2. | Zaméstnavatel pfizndvd odménu na navrh
resitele projektu vyzkumu a vyvoje nebo na
navrh pfimého nadfizeného nebo z vlastniho
rozhodnuti, o ¢emZz uvédomi pfFimého
nadfizeného odménéného zaméstnance.

The employer gives bonuses on the proposal of
the principal researcher or on the proposal of a
direct superior or on his/her own decision
informing the direct superior of the rewarded
employee.
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1. | Ve vyjimecnych ptipadech hodnych zvlastniho
zfetele miize feditel BC se zaméstnancem,
ktery spliiuje zvlastni kvalifikacni predpoklady
nebo pIni mimotradné naroc¢né pracovni tkoly
nebo kdyZ jej prechodné nelze zaradit do
tarifniho systému, uzavfit smlouvu o
individualnich mzdovych podminkdach. Takova
smlouva mlze byt uzaviena jen na dobu
ur¢itou a se souhlasem Rady BC.
Zameéstnanec, kterému je poskytnuta smluvni
mzda, je vyclenén z tarifniho systému.

In exceptional cases deserving particular
consideration, the director of the BC may enter
into a contract for individual salary conditions
with an employee who meets special
qualification requirements or fulfils particularly
difficult assignments or who cannot be assigned
to the tariff system on a temporary basis. Such
a contract may be concluded with the consent
of the BC Council and for a definite period of
time only. An employee, who receives a
contractual salary, is excluded from the tariff
system.

1. | Mzda je splatnd po vykonani prace, a to
nejpozdéji v kalendarnim mésici nasledujicim
po meésici, ve kterém vzniklo zaméstnanci
pravo na mzdu nebo na nékterou jeji slozku.

Salary is payable following the performance of
work, not later than in the calendar month
following the month, in which the employee
becomes entitled to receive the salary or any
part thereof.

2. | Vyplatni termin je stanoven na 10. den
kazdého kalendarniho mésice. Pokud tento
den ptipadne na den pracovniho volna, je
dnem vyplaty nejblizsi predchazejici pracovni
den.

The payday is on the 10™ day of each calendar
month. If such a day falls on a bank holiday, the
payday will be the nearest preceding working
day.

3. | Mzda se vyplaci v korunach ¢eskych. Mzda se
zaokrouhluje na celé koruny.

Salary is paid in Czech crowns. Salary is rounded
to whole crowns.

4. | Na Zzadost zaméstnance je zaméstnavatel
povinen pti vyplaté mzdy, po provedeni
srazek ze mzdy podle ZP nebo podle
zvlastniho  pravniho predpisu, poukazat
Castku uréenou zaméstnanci na sv(j naklad a
nebezpecdi na jeden Ucet u penézniho Ustavu,
a to nejpozdéji v pravidelném terminu
vyplaty mzdy.

Upon an employee’s request, the employer is
obliged to pay the relevant amount payable to
the employee after salary deductions pursuant
to the LC or pursuant to a special legal regulation
at the employer’s expense and risk to one
account opened with a financial institution by
the regular payaday at the latest.
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5. | Mzda a jeji jednotlivé slozky stanovené,
sjednané nebo urcené za hodinu prace pfislusi

zameéstnanci i za zlomek hodin, které
odpracoval v obdobi, za které se mzda
poskytuje.

The salary as well as its individual components
determined, agreed or set for an hour of work is
payable to an employee even for a fraction of
hours he/she worked in the period of time, for
which the salary is paid.

6. | Pozada-li o to zaméstnanec, vyplati se mu
zaloha na mzdu splatnd v dobé dovolené
pfed dnem nastupu dovolené.

If an employee requests so, he/she will be paid a
salary advance payable during leave prior to the
commencement of the leave.

7. | Pfi
zaméstnavatel mzdu v nejblizsim pravidelném
terminu vyplaty mzdy nasledujicim po dni
skonceni pracovniho poméru.

skonéeni pracovniho poméru vyplati

Following the termination of employment, the
employer will pay the salary on the nearest
regular payday following the day of the
termination of employment.

b)

1. | Srdzky ze mzdy mohou byt provedeny
a) jen v pfipadech stanovenych ZP nebo

zvldstnim  zdkonem a  zpUsobem
stanovenym ZP,
na zakladé pisemné dohody mezi

zaméstnancem a zameéstnavatelem o
srazkach ze mzdy nebo k uspokojeni
zavazk( zaméstnance (§ 146 odst. b ZP),
C) k Uhradé ¢&lenskych
zaméstnance —  Clena
organizace (§ 146 pism. c) ZP).

prispévki
odborové

Salary deductions can be made

a) only in cases specified in the LC or in a
special regulation and in the manner
defined by the LC,

b) upon a written agreement between the
employer and employee concerning
salary deductions or to meet the
employee’s liabilities (Section 146b of
the LC),

C) to cover membership fees of the
employee — a trade union member
(Section 146c¢ of the LC).

1. | Prmérny vydélek zjisti zaméstnavatel z
hrubé mzdy zlG¢tované zaméstnanci k vyplaté
v rozhodném obdobi, tj. predchozi kalendarni
Ctvrtleti, a z odpracované doby v rozhodném
obdobi.

The employer calculates the average earnings
from the gross salary to be paid to an employee
in the relevant period, i.e. preceding calendar
quarter, based on the hours worked in the
relevant period.

2. | Za odpracovanou dobu se povaZuje doba, za
kterou zaméstnanci pfislusi mzda.

The hours worked refer to hours, for which the
employee is entitled to receive salary.
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3. | Pfivzniku zaméstnani v pribéhu predchoziho
kalendarniho Ctvrtleti je rozhodnym obdobim
doba od wvzniku zaméstnani do konce
kalendarniho Ctvrtleti.

If the employment commences during the
preceding calendar quarter, the time from the
commencement of employment to the end of
the calendar quarter is the relevant period.

1. | Odménovani na zakladé dohod o pracich
konanych mimo pracovni pomér je upraveno
v § 109, 110 ZP. Vysi odmény a podminky pro
jeji poskytovani sjedna zaméstnavatel se
zaméstnancem dohodou.

Remuneration based on agreements on work
performed outside an employment relationship
is regulated in Section 109, 110 of the LC. The
amount of remuneration and conditions of
providing the remuneration are agreed by the
employer and the employee.

2. | Odména z dohody nesmi byt nizsi nez
minimalni mzda (viz ¢l. 5 odst. 1 a 2).

Remuneration under an agreement must not be
lower than the minimum salary (see Article
5(1,2)).

1. | Zaméstnanci, u néhoz dochazi k rozvazani
pracovniho  poméru vypovédi danou
zaméstnavatelem z divodUd uvedenych v § 52
pism. a) az c) ZP nebo dohodou z tychz
dbvodu, pfrislusi pfi skonéeni pracovniho
poméru zakonné odstupné.

An employee whose employment terminates by
notice served by the employer for reasons
specified in Section 52(a-c) of the LC or by
agreement for the same reasons is entitled to
receive statutory severance pay upon the
termination of employment.

2. | Zaméstnanci, u néhoz dochazi k rozvazani
pracovniho  poméru vypovédi danou
zaméstnavatelem z divodU uvedenych v § 52
pism. d) ZP nebo dohodou z tychz ddvodd,
pfislusi pti skonceni pracovniho poméru
zakonné odstupné.

An employee whose employment terminates by
notice served by the employer for reasons
specified in Section 52(d) of the LC or by
agreement for the same reasons is entitled to
receive statutory severance pay upon the
termination of employment.
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1. | Tento Mzdovy piedpis je zdvazny pro
zaméstnavatele a pro v3echny jeho
zaméstnance, a to s Uinnosti od 1. 1. 2008,
novelizovan s udinnosti od 1. 1. 2019.
Zaméstnavatel je  povinen  seznamit
zameéstnance  se  zménami  zplsobu
odmériovani a se zm&nami vnitiniho predpisu
a jeho pfiloh nejméné 15 dnl pfed jejich
Gcinnosti.

These Salary Regulations are binding upon the
employer and all employees effective 1 January
2008, as amended with effective 1 January 2019.
The employer is obliged to inform the employees
about all changes in the remuneration method
and all changes in the internal regulations and
any schedules thereof at least 15 days prior to
the effective date.

2. | Vedouci zaméstnanci jsou povinni seznamit s
timto Mzdovym pfedpisem kazdého jim
pfimo podfizeného zaméstnance.

Managers are obliged to inform all of their
subordinates about these Salary Regulations.

3. | Zaméstnavatel je  povinen  umoZnit
zaméstnancim do Mzdového piedpisu
nahliZet.

The employer is obliged to allow employees to
access the Salary Regulations.

4. | Problematika  tykajici se odméfiovéani
zaméstnancd neupravend v tomto predpisu
se fidi ustanovenimi ZP. Na mzdové naroky
vzniklé pfede dnem ucinnosti tohoto pfedpisu
se vztahuji dosavadni pravni pfedpisy.

Issues of employee remuneration not covered
by these regulations will be governed by the
provisions of the LC. Salary entitlements
originating prior to the effective date of these
regulations are subject to the existing legal
regulations,

5. | Tento Mzdovy pfedpis byl odsouhlasen ZO
OSPVV dne 26. 11. 2018 a Radou BC dne 4.
12.2018.

These Salary Regulations were approved by the
Z0 OSPVV on 26 November 2018 and by the BC
Council on 4 December 2018.

V Ceskych Budé&jovicich, dne: 4. 12. 2018

prof. Ing. Vladimir Ko$tal, CSc.
piedseda Rady BC AV CR, v. v. i.

Ing. Helena Musilova
pfedsedkyné ZO OSPVV

v

prof. RNDr. Libor Grubhoffer

feditel BC AV CR, v. v. i.




