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1: 1.
Uvodni ustanoveni Introductory provisions

1.1 | Biologické centrum AV CR, v. v. i., (d4le jen BC) je | Biology Centre CAS, v. v. i., (hereinafter referred
pravnickou osobou zfizenou na dobu neurcitou. | to as BC) is a legal entity established for an

indefinite period of.

1.2 | Socialni fond je fondem zaméstnavatele, tvorba a | The Social Fund is an employer's fund, its
hospodareni s nim se Fidi § 27, odst. 1 a 2 zdkona | creation and management is governed by
¢. 341/2005 Sb., o vefejnych vyzkumnych | Section 27, paragraphs 1 and 2 of Act No.
institucich a prisluSnymi souvisejicimi vyhlaskami | 341/2005 Coll., on Public Research Institutions
¢i zakony. and relevant related decrees or laws.

1.3 | Prostfedky socidlniho fondu jsou uklddény na | The Social Fund is deposited in a separate bank
samostatném bankovnim Gctu. account.

14 | BC: BC:

a) sestavuje rozpocet socidlniho fondu a | a) draws up the budget of the Social Fund and
predklada ho fediteli BC ke schvdleni, submits it to the BC Director for approval,

b) se zésadami, rozpo€tem a pouZitim socidlniho | b) familiarises its own staff with the policies,
fondu seznamuje vlastni zaméstnance, budget and use of the Social Fund,

c) odpovidd za dodriovani zasad Cerpani, | c) is responsible for compliance with the
rozpoCtové kdzné a za majetek pofizeny ze | principles of spending and budgetary discipline
socialniho fondu. and for assets acquired from the Social Fund.

L. L.
Zdroje socialniho fondu Sources of the Social Fund

2.1 | Zdroje socialniho fondu BC jsou: The sources of the BC Social Fund are:

a) jednotny pfidél ve vysi 1 % z ro¢niho objemu | a) a single allocation of 1% of the annual cost of
naklad na mzdy, nahrady mzdy a odmény za | wages, salary compensation and on-call pay,
pracovni pohotovost, b) cash and other donations to the Social Fund.

b) penéinia jiné dary do socialniho fondu.

11, L.
Pouziti socidlniho fondu Use of the Social Fund

3.1 | Organizace musi pouZit na pfispévky na produkty | The organization must use at least 50% of the
spofeni na stafi zaméstnancl, které jsou | basic allotment budgeted as of January 1 of the
osvobozeny od dané z pfijmG fyzickych osob, | budget year (hereinafter referred to as the
nejméné 50 % ze zdkladniho pfidélu | "earmarked portion of the allotment") for
rozpoCtovaného k 1. lednu rozpoltového roku | contributions to employee retirement savings
(dale jen ,uCelové vazana Cast pridélu”). products that are exempt from personal income

tax.

3.2 | Na zdkladé schvaleného rozpoctu fondu na dany | Cultural, social and other needs may be provided
rok mohou byt zabezpecovany kulturni, socidlnia | on the basis of the approved budget of the Fund
dalsi potteby: for the year:

a) zaméstnanclm v pracovnim poméru k BC po | (a) employees employed by BC after the expiry

uplynuti zkusebni doby, of their probationary period,

b) ve stanovenych pfipadech jejich rodinnym | (b) in specified cases, their family members.

prislusnikdim.

3.2 | Ze socidlniho fondu nelze poskytovat pinéni | The Social Fund cannot be used to provide
osobam, které konaji pro organizaci prace na | benefits to persons who perform work for the
dohody o provedeni prace nebo dohody o | organisation under agreements for the
pracovni ¢innosti. performance of work or agreements for work

activity.
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3.3 | Na poskytnuti pfispévku nebo na jiné plnéni ze | There is no legal entitlement to a contribution
socialniho fondu neni pravni narok a pfi | or other benefit from the Social Fund and the
rozhodovani se pfihlizi k pracovnim vysledkiim a | decision is based on work performance and
socialnim poméram. social circumstances.

3.4 | PInéni ze socidlniho fondu je nepenéini s | The social fund is non-monetary except for
vyjimkou finan¢nich dard, socidlnich vypomoci a | financial gifts, social assistance and social loans.
socialnich zapuljcek. Benefits in non-monetary form according to § 6
Benefity v nepenéini formé podle § 6 odst. 9 | paragraph 9 letter d) Employee benefits are
pism. d) ZDP jsou u zaméstnance osvobozeny od | exempt from taxation up to a total limit of half
zdanéni do Uhrnného limitu ve vysi poloviny | the average salary per year.
primérné mzdy za rok.

3.5 | Prispévky na produkty spofeni na stari Contributions to old age savings products
Produktem spofeni na stafi se pro Gcely dani z | A retirement savings product for income tax
pfijmd rozumi: purposes means:

a) penzijni pfipojisténi se statnim pfispévkem | a) supplementary pension insurance with state
podle zdkona upravujiciho penzijni pfipojisténi contribution according to the act regulating
se statnim prispévkem, supplementary pension insurance
b) doplikové penzijni spofeni podle zdkona | with state allowance,
upravujiciho doplrikové penzijni sporeni, b) supplementary pension savings according to
c) penzijni pojidténi u instituce penzijniho | the law regulating supplementary pension
pojisténi, savings,
d) soukromé Zivotni pojisténi, ) pension insurance with a pension insurance
e) dlouhodoby investi¢ni produkt. institution,
d) private life insurance,
Narok na tento pfispévek maji zaméstnanci: e) long-term investment product.
a) jejich pracovni pomér trva min. 3 mésice,
b) maji min. 0,5 uvazku, The following employees are entitled to this
c) nejsou zaméstnani na zakladé pracovnich | allowance:
dohod. a) their employment relationship lasts min. 3
d) ktefi o prispévek pisemné pozadaiji. months,
b) have min. 0.5 full-time,
Poskytnuty pFispévek bude zohledfiovat wvysi | c)are not employed on the basis of employment
sjiednaného Gvazku. Zadost musi byt predlozena | agreements.
nejpozdéji k 31. 1. pFisluSného roku. Pro rok 2024 | d) who request a contribution in writing.
je tato IhGta prodlouZzena do 31. 3. 2024.
The contribution provided will take into account
Za produkty spofeni na stafi Ize uznat ty, které | the amount of the agreed employment. The
jsou definovany zdkonem o dani z pfijma. application must be submitted no later than
January 31 of the relevant year. For 2024, this
deadline is extended to 31 March 2024.
Those defined by the Income Tax Act can be
recognized as retirement savings products.

3.6 | Zapujcky na bytové ucely Borrowing for housing purposes
Zaméstnanci lze na zdkladé pisemné smlouvy | The employee may be granted a loan from the
poskytnout z prostfedkid fondu zapGjcku: Fund on the basis of a written agreement:

i) na pofizeni domu nebo bytu do vlastnictvi nebo | (i) for the acquisition of a house or flat for
spoluvlastnictvi nebo jeho rekonstrukci, do vySe | ownership or co-ownership or its reconstruction,
100 tis. K¢, up to CZK 100,000,

ii) na koupi bytového zafizeni do vyse 50 tis. K¢,
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iii) na nesplaceny zGstatek zapujcky ze socialniho
fondu na bytové Gcely poskytnuté pfedchozim
zameéstnavatelem, max. do vyse 15 tis. K¢.

K bodim i) a ii) je potfeba nejpozdéji v den
pfevodu finanénich prostfedkd doloZit kupni
smlouvu, fakturu ¢i jiny pravni dokument
zaklddajici  pravni  narok na vlastnictvi
predmétného domu ¢i bytu. K bodu iii) se doklada
potvrzeni od zameéstnavatele o vysi z(statku
nesplacené pajcky.

Zapujcky z fondu jsou beziroéné a poskytuji se za
téchto podminek:

i. zaméstnanci je moZno poskytnout i vice
zépUjcek, soucet zUstatku nesplacené puljcky a
nové puljcky nesmi presdhnout C&astky vyse
uvedené.

ii. splatnost zépUjcky je stanovena pfi jejim
uzavieni, maximalni doba splatnosti je 3 roky,
pokud se nedohodne feditel organiza¢ni soudasti
se zaméstnancem jinak.

iii. pfi skonéeni pracovniho poméru je zapujcka
splatnd do 6 mésici ode dne jeho skonéeni,
pokud neni ve smlouvé o zdpujéce stanoveno
jinak.

iv. vySe mésicnich splatek je minimalné 500 K&.

i) for the purchase of home furnishings up to CZK
50, 000,
(iii) the outstanding balance of a loan from the
social fund for housing purposes granted by a
previous employer, up to a maximum of CZK
15,000.

For points (i) and (ii), a purchase contract, invoice
or other legal document establishing legal title to
the house or apartment in question must be
provided no later than the date of the transfer of
funds. For point (iii), a certificate from the
employer stating the amount of the outstanding
loan balance.

Loans from the Fund are interest-free and are
granted under the following conditions:

i. more than one loan may be made to an
employee, the sum of the outstanding balance of
the loan and the new loan shall not exceed the
amounts stated above.

ii. The repayment period of the loan is fixed at
the time of its conclusion, the maximum
repayment period is 3 years, unless otherwise
agreed between the director of the
organizational unit and the employee.

iii. upon termination of employment, the loan is
repayable within 6 months of the date of
termination, unless otherwise specified in the
loan agreement.

iv. the amount of monthly instalments is at least
CZK 500.

3.7

PFispévky na zavodni stravovani

BC poskytuje za snizenou uUhradu jedno hlavni
jidlo na den. Vyse prispévku muze byt upravovana
v zdvislosti na zmény zakona o DPH a vychazi z
platného ceniku obédl pro dané obdobi. BC
poskytne zaméstnancim uvedenym v ¢lanku 3,
odst. 1) bod a) prispévek ze socidlniho fondu na
jeden obéd za den, ve kterém dany zaméstnanec
odpracoval alespont 3 hodiny. Pfispévek nelze
uplatnit na stravovani zaméstnance, kterému v
pribéhu smény vznikl nérok na stravné podle
zvlastniho pravniho predpisu (cestovni ndhrady).

Company catering

BC provides one main meal per day for a reduced
fee . The amount of the allowance may be
adjusted depending on changes to the VAT Act
and is based on the current lunch price list for
the period. BC shall provide the employees
referred to in Article 3(1)(a) with a social fund
contribution for one lunch per day on which the
employee has worked at least 3 hours. The
allowance may not be claimed for meals for a
staff member who has been entitled to meals
during his shift under a special legal provision
(travel allowance).

3.8

Prispévky na kulturu, rekreaci, télovychovu a

sport
Zaméstnancim a jejich rodinnym pfislusnikim
prispéje zaméstnavatel na vstupenky na kulturni,

Contributions to culture, recreation, physical
education and sport

The employer will contribute to the cost of
tickets to cultural, sporting and educational
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télovychovné a sportovni akce prostfednictvim
volnocasovych kreditd.

Déle Ize hradit ze socidlniho fondu naklady na
rekreace a vzdélavaci kurzy na zakladé
predloZenych darfovych doklad( vystavenych na
BC (fakturacni udaje), pokud dodavatel nepfijima
uhradu prostfednictvim volnoéasovych kreditt.
Zaméstnanec nemuZe naklady na rekreaci a
vzdélavani hradit dopfedu vlastnimi prostfedky,
je povinen dodat doklad k provedeni platby
spravci rozpoctu sociadlniho fondu BC.

Pojem rekreace v souladu s touto smérnici
predstavuje dovolend, rehabilitace, lazeriské
lé¢by, rekreacni pobyty, zadjezdy, a to jak v
tuzemsku, tak zahranici.

events for employees and their family members
through leisure credits.

In addition, the Social Fund may be used to pay
for recreation and training courses based on
submitted tax receipts issued to BC (billing
information), unless the supplier accepts
payment through leisure credits. The employee
cannot pay for recreation and training costs in
advance with his/her own funds; he/she must
provide proof of payment to the appropriate
Social Fund budget manager.

The concept of recreation in accordance with
this Directive includes holidays, rehabilitation,
spa treatments, recreational stays, tours, both
domestic and foreign.

3.9

Jednordzové nevratné socialni vypomoci
Zaméstnanci  (popfipadé jeho  nejblizsim
rodinnym pfislusnikim) v mimoradné zavaznych
pfipadech (pfi vainém urazu zaméstnance, pfi
Umrti v rodiné, pfi dlouhodobé nemoci a jiné
tiZivé socidlni situaci) jednorazovou nevratnou
socidlni vypomoc do vyse 15 tis. K¢, v pfipadé
postiZeni Zivelni pohromou, ekologickou nebo
primyslovou havarii do vyse 30 tis. K&.

One-off non-repayable social assistance

A one-off non-repayable social assistance of up
to CZK 15,000 for an employee (or his/her
immediate family members) in extremely
serious cases (serious injury to the employee,
death in the family, long-term illness and other
difficult social situation). CZK, in the event of a
natural disaster, environmental or industrial
accident up to CZK 30,000.

3.10

Socidlni bezurocné zapljcky

K preklenuti tizivé finanéni situace Ize
zaméstnanci poskytnout bezGro¢nou zaptjcku do
vySe 20 tis. K¢ a pro reSeni nasledkl Zivelni
pohromy, ekologické nebo priimyslové havarie aZ
do vySe 50 tis. K& Zustatek nesplacenych
socidlnich zapljéek poskytnutych zaméstnanci
muZe byt v pfipadé tizivé socidlni situace
prominut, nejvySe do castky 15 tis. K¢, a to na
Zddost zaméstnance, ktery zapuGjéku uzavrel.
Zddost o prominuti schvaluje feditel dané
organizacni soucasti.

Social interest-free loans

To overcome a difficult financial situation, an
employee can be granted an interest-free loan of
up to CZK 20,000 and to deal with the
consequences of a natural disaster, ecological or
industrial accident up to CZK 50,000. The balance
of outstanding social loans granted to an
employee may be waived in the event of a
difficult social situation, up to a maximum of CZK
15,000, at the request of the employee who took
out the loan. The request for remission shall be
approved by the director of the organisational
unit concerned.

3.11

Finanéni dary

Zaméstnanciim lze poskytovat financni dary do
celkové vyse 15% rocniho pfidélu do fondu.

Dary lze poskytnout:

i) k Zivotnimu vyroci 50 let,

i) pfi prvnim odchodu do starobniho nebo pIného
invalidniho dichodu,

iii) bezprispévkovym darciim krve,

Donations

Employees may be given gifts in kind and in cash
up to a total of 15% of the annual allocation to
the fund.

Donations can be made to:

i) on the occasion of his 50th anniversary,

(i) on first retirement on an old-age or total
invalidity pension,

(iii) non-contributory blood donors,
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iv) za mimofddnou aktivitu ve prospéch
zaméstnavatele pfi poskytnuti osobni pomoci pfi
poZzaru, Zivelni udalosti a pfi jinych mimofadnych
pfipadech a za aktivitu humanitdrniho a
socidlniho charakteru a pééi o zaméstnance a
jejich rodinné prislusniky.

(iv) for extraordinary activity on behalf of the
employer in providing personal assistance in the
event of fire, natural disaster and other
emergencies and for activity of a humanitarian
and social nature and care for employees and
their family members.

3.12

Financovani détské skupiny BC

K dhradé provoznich naklad( Détské skupiny
Motyl, jejimZ zfizovatelem je BC, bude pouzit
pFispévek ze socialniho fondu az do maximalni
vy3e 3 000 K¢ za rok pro jedno dité, a to nad
rdmec rodiCovského pfispévku. Pfevod bude
zuCtovan mésiéné na zdkladé vyactovani
provoznich nakladd DS Motyl.

Funding of the BC Children's Group

A contribution from the Social Fund will be used
to cover the operating costs of the Motyl
Children's Group, whose founder is BC, up to a
maximum of CZK 3,000 per year for one child,
above and beyond the parental contribution.
The transfer will be accounted for monthly on
the basis of the Motyl DS's operating costs.

IV.
ZAVEREENA USTANOVENI

V.
FINAL PROVISIONS

4.1

VSichni zaméstnanci BC maji prdvo seznamit se s
celkovym rozpoétem socidlniho fondu a se
spole¢nymi zdsadami pro Cerpéni socidlniho
fondu BC.

All BC employees have the right to know the
overall budget of the Social Fund and the
common principles for the use of the BC Social
Fund.

4.2

Pfeklady ¢eskych dokumentl a doplfiiujicich
informaci maji pouze informativni charakter.
Pravné zdvazny je vyhradné Cesky original.

Translations of Czech documents and additional
information are for informational purposes only.
Only the Czech original is legally binding.

4.3

Jednotlivda ustanoveni téchto zdsad lze ménit
pouze pisemnymi dodatky schvalenymi feditelem
BC.

Individual provisions of this policy may be
amended only by written amendments
approved by the BC Director.

4.4

Tato smérnice nabyvd platnosti dnem jejiho
podpisu a ucinnosti dnem 1. ledna 2024. Po
nabyti platnosti a u¢innosti této smérnice se rusi
vdechny predchozi interni smérnice a pfisluiné
dodatky o SF na BC.

This Directive shall enter into force on the date
of its signature and shall become effective on 1
September 2023. Upon the entry into force and
effectiveness of this Directive, all previous
internal directives and relevant supplements on
SF at BC shall be repealed.

V Ceskych Budéjovicich dne 29. 2. 2024

ol fois)

prof. RNDr. Libor Grubhoffen,/CSc. / BC Director

f/
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