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Uvodni ustanoveni Introductory provisions

1.1 Biologické centrum AV CR, v. v. i., (dale jen BC) je | The Biological Center of the Academy of

pravnickou osobou zfizenou na dobu neurcitou. | Sciences of the Czech Republic, v. v. i,
(hereinafter referred to as BC) is a legal entity
established for an indefinite period.

1.2 Socialni fond, tvorba a hospodareni s nim, se fidi | The Social Fund, its creation and management,
§ 27, odst. 1 a 2 zdkona ¢. 341/2005 Sb., o | is governed by Section 27, paragraphs 1 and 2
vefejnych vyzkumnych institucich v platném | of Act No. 341/2005 Coll., on public research
znéni. institutions, as amended.

1.3 Prostredky socialniho fondu BC jsou ukladany na | The funds of the BC Social Fund are deposited in
samostatném bankovnim uctu. a separate bank account.

1.4 BC: BC:

a) sestavuje roc¢ni rozpocet socidlniho fondu a | a) prepares the annual budget of the social
predklada jej rediteli BC ke schvéleni | fund and submits it to the BC director for
nejpozdéji do konce ledna aktudlniho roku, approval no later than the end of January of

b) aktualizuje Prehled benefitl dle pfilohy této | the current year,
smérnice platny pro aktudlni rok, b) updates the Benefits Overview according to

c) sesmeérnici, rozpoftem a pouzitim socidlniho | the annex to this Directive valid for the current
fondu seznamuje vlastni zaméstnance, year,

d) odpovidd za dodrzovani zdsad cerpani, | c) familiarizes its own employees with the
rozpocCtové kazné a za majetek potizeny ze | Directive, budget and use of the social fund,
socidlniho fondu. d) is responsible for compliance with the

principles of drawing, budgetary discipline and
for assets acquired from the social fund.
1l Il
Zdroje socialniho fondu Social Fund Resources

2.1 Zdrojem socialniho fondu BC mohou byt od roku | The sources of the BC Social Fund may be:
2026: a) a uniform allocation of 1% of the annual
a) jednotny pridél ve vysi 1 % z ro¢niho objemu | volume of costs for wages, wage compensation

nakladd na mzdy, ndhrady mzdy a odmény za | and on-call bonuses,
pracovni pohotovost, b) compensation for damages and insurance

b) ndahrady skod a pojistna plnéni vztahujici se | benefits related to property acquired from the
k majetku potizenému ze socialniho fondu, social fund,

c) penéiniajiné dary do socialniho fondu, c) monetary and other donations to the social

d) pridél ze zisku na zakladé rozhodnuti reditele | fund,

BC. d) allocation from profit based on the decision
of the BC Director.

2.2 Zustatek SF k 31. 12. 2025 z(stane rozpoctové | The balance of the SF as of December 31, 2025
rozdéleny na jednotlivé organizacni soucasti dle | will remain budgetaryally divided into individual
ucetniho stavu k 31. 12. 2025. organizational components according to the

accounting status as of December 31, 2025.
1. M.
Pouziti socidlniho fondu Use of the social fund

3.1 Na zakladé schvaleného rozpoctu fondu na dany | Based on the approved budget of the fund for a
rok mohou byt zabezpecovany kulturni, socidlnia | given year, cultural, social and other needs of
dalsi potfeby zaméstnanclm BC po uplynuti | BC employees can be ensured after the
zkusebni doby, vyjma ptispévku na zavodni | probationary period, with the exception of the
stravovani, na ktery je narok od 1. dne vzniku | contribution to company meals, which is
pracovniho poméru. available from the first day of employment.
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3.2 Ze socidlniho fondu nelze poskytovat pInéni | Benefits cannot be provided from the
osobam, které konaji pro organizaci prace na | social fund to persons who act for the
dohody o provedeni prace nebo dohody o organization of work under work
pracovni ¢innosti. performance agreements or work activity

agreements.

3.3 PInéni ze socidlniho fondu je nepenéini s | Payments from the social fund are non-
vyjimkou financnich dard, socidlnich vypomoci a | monetary, with the exception of financial
zapUjcek. donations, social assistance and loans.

3.4 Ze socialniho fondu BC Ize hradit: The BC social fund can be used to pay for:

a) ptispévky na Zavodni stravovani, a) contributions to Company catering,

b) pfispévky na volnocasovou benefitni kartu, b) contributions to the leisure benefit card,

c) prispévky na produkty zajistujici na stafi, c) contributions to products providing for old

d) jednorazové nevratné socialni vypomoci, age,

e) socialni bezdrocné zapujcky, d) one-time non-refundable social assistance,

f) financni dary, e) social interest-free loans,

g) prispévky na sportovni, kulturni a spolecenské | f) financial donations,

setkani zaméstnancl a vybaveni na spolecnych | g) contributions to sports, cultural and social

pracovistich. meetings of employees and equipment at
shared workplaces.

3.5 BC poskytuje za snizenou udhradu /tj. s | BCprovides one main meal per day at a reduced
prispévkem ze socidlniho fondu/ jedno hlavni | rate (i.e. with a contribution from the social
jidlo na den. BC poskytne zaméstnancim | fund). BC provides the employees specified in
uvedenym v c¢lanku 3 prispévek ze socidlniho | Article 3 with a contribution from the social
fondu na jeden obéd za den, ve kterém dany | fund for one lunch per day on which the
zaméstnanec odpracoval alespofi 3 hodiny. | employee has worked at least 3 hours. The
Prispévek nelze uplatnit na stravovani | contribution cannot be applied to meals for an
zaméstnance, kterému v pribéhu smény vznikl | employee who is entitled to meal allowances
narok na stravné podle zvlastniho pravniho | under a special legal regulation (travel
predpisu (cestovni ndhrady). allowances) during the shift.

3.6 Benefitni volnocasové karty a kredity obdrzi | Benefit leisure cards and credits are received by
zaméstnanec s Uvazkem od 0,5 véetné. Narok | employees with a full-time employment of 0.5
vznikd po zkuSebni pracovni dobé a pocita se od | years or more. Entitlement arises after the
1. dne pracovniho vztahu. probationary period and is calculated from the

first day of employment.

3.7 O prispévek na produkt zajistujici na stafi si mize | An employee can apply for a contribution to a
zaméstnanec pozadat v pfipadé, kdy nebude | retirement product if they do not want to use
chtit vyuZit dobiti kreditd na volnocasové karty. | the credit top-up on leisure cards. The
Zadost musi byt predlozena nejpozdéji do 31. | application must be submitted no later than
ledna daného roku. January 31 of the given year.

3.8 Zameéstnanci lze poskytnout v mimoradné | In extremely serious cases (in the event of a

zavainych pripadech (pfi vainém Urazu | serious injury to an employee, death in the
zaméstnance, pri umrti v rodiné, pti dlouhodobé | family, long-term iliness), an employee may be
nemoci) jednorazovou nevratnou socidlni | provided with a one-time non-refundable social
vypomoc az do vyse 465 tis. K¢, v pripadé postiZzeni | assistance of up to CZK 45,000, and in the event
Zivelni pohromou, ekologickou nebo | of a natural disaster, ecological or industrial
pramyslovou havarii do vyse 55 tis. K¢. accident, up to CZK 55,000.
Nevratnd socidlni vypomoc poskytnutd zaméstnanci je | Non-refundable social assistance provided to an
od dané z prijmi osvobozena, pokud souvisi s | employee is exempt from income tax if it is
pfeklenutim mimorddné obtiZznych pomérii v disledku | related to overcoming exceptionally difficult
Zivelné pohromy, ekologické nebo priimyslové havdrie.
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V dalSich pfipadech se stdvd zdanitelnym pfijmem na | circumstances resulting from a natural disaster,
strané zaméstnance. ecological or industrial accident.
In other cases, it becomes taxable income on
the employee's part.

3.9 K preklenuti tizivé financni situace Ize | To overcome a difficult financial situation, an
zaméstnanci poskytnout beziro¢nou zaputjcku az | employee can be provided with an interest-free
do vysSe 45 tis. K¢. K Zadosti je potfeba doloZit | loan of up to CZK 45,000. The application must
pisemné zdlvodnéni a na vyzadani doloZit dalsi | be accompanied by a written justification and
dokumentaci, pokud si je BC vyzada. additional documentation must be provided

upon request, if requested by BC.

4.0 Financni dary se poskytuiji: Financial gifts are provided:

a) k Zivotnimu vyroci 50 let, narok vznikd po | a) on the 50th anniversary of life, entitlement
odpracovani min. 5 let u BC, arises after working for at least 5 years at BC,
b) za mimoradnou aktivitu ve prospéch BC pfi | b) for extraordinary activity in favor of BC in
poskytnuti osobni pomoci pfi poZaru, Zivelni | providing personal assistance in the event of a
udalosti a pfi jinych mimoradnych ptipadech a za | fire, natural disaster and other extraordinary
aktivitu humanitdrniho a socidlniho charakteru a | cases and for activities of a humanitarian and
péci o zaméstnance a jejich rodinné pfrislusniky. | social nature and care for employees and their
Zaméstnanec mUlzZe pozadat o poskytnuti daru | family members.

v podobé kreditl na volnocasovou kartu. An employee can request a gift in the form of

credits for a leisure card.

4.1 Ze zlstatku vytvoreného do 31. 12. 2025 | From the balance created by 31. 12. 2025
uvedeného vbodu 2.2 této smérnice Ize | referred to in point 2.2 of this Directive, the
poskytovat: following can be provided:

a) vydaje na pohosténi na spolecném setkani | a) expenses for entertainment at a joint
zaméstnanc(, vyjma alkoholickych napoju. meeting of employees, excluding alcoholic
b) vybaveni na spolecném pracovisti: vybaveni, | beverages.
jako jsou automaty na kavu, vodu nebo | b) equipment in a joint workplace: equipment
mikrovinné trouby pro zlepSeni pohodli | such as coffee, water or microwave ovens to
zaméstnancy. improve the comfort of employees.
Priklad: BC pofidi zaméstnancim novy kavovar | Example: BC purchases a new coffee machine
do spolecenské mistnosti. for employees in the common room.
V. V.

Zavérecna ustanoveni Final provisions

41 Vsichni zaméstnanci BC maji pravo seznamit se s | All BC employees have the right to familiarize
celkovym rozpoctem socidlniho fondu a se | themselves with the overall budget of the social
spole¢nymi zasadami pro cerpani socidlniho | fund and the common principles for drawing on
fondu BC. the BC social fund.

4.2 Preklady ceskych dokumentd a dopliujicich | Translations of Czech documents and additional
informaci maji pouze informativni charakter. | information are for informational purposes
Pravné zavazny je vyhradné cesky original. only. Only the Czech original is legally binding.

4.3 Jednotlivd ustanoveni téchto zdsad lIze meénit | Individual provisions of these policies may only
pouze pisemnymi  dodatky schvalenymi | be amended by written amendments approved
feditelem BC. by the BC Director.

4.4 Tato smérnice nabyva platnosti dnem jejiho | This directive shall enter into force on the date
podpisu a ucinnosti dnem 1. ledna 2026. Po | of its signature and shall enter into force on 1
nabyti platnosti a icinnosti této smérnice se rusi | January 2026. Upon entry into force and effect
véechny predchozi interni smérnice o SF na BC. of this directive, all previous internal directives

on SF at BC shall be repealed.
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4.5

Tato smérnice byla projedndna Radou instituce
dne 19.12.2025.

This directive was discussed by the Council of
the institution on 19.12.2025.

V Ceskych Budéjovicich dne

. Digitalné podepsal prof.
prof. RNDr. Libor gupr. Libor Grubhoffer, st
GrUbhOffer CSC Datum: 2025.12.19 10:10:05

+01'00'

prof. RNDr. Libor Grubhoffer, CSc. / BC Director

Priloha ke smérnici / Annex to Directive

Benefity pro kalendarni rok 2026 pro zaméstnance BC / Benefits for the calendar year
2026 for BC employees

Contribution to the 50th anniversary of
life

. C. Ndzev prispévku / Benefit CZK Podminky / conditions

1. Prispévek na 1 obéd v Zavodni jidelné Narok vznika po odpracovani
BC / Contribution for 1 lunch at the BC min. 3 hodin vdaném dni. / The
Racing Canteen entitlement arises after working

at least 3 hours on a given day.

2. Pfispévek na volnocasové karty UP/ Kraceno dle uvazku, narok od
ekvivalent v podobé prispévku na 0,5 vcetné. / Short-term,
produkt zajistujici na stari / entitlement from 0.5 inclusive.
Contribution to UP leisure
cards/equivalent in the form of a
contribution to a product providing for
old age

3. Prispévek k Zivotnimu jubileu 50 let/ Po odpracovani min. 5 let u BC.

Zaméstnanec si mUZe zvolit
variantu kredit(l na UP kartu
nebo vyplaceni mzdou.

V pripadé mzdy podléha
vyplacena ¢astka dani z pfijm
na strané zaméstnance. / After
working for at least 5 years at
BC. The employee can choose
the option of credits on the UP
card or payment through salary.
In the case of salary, the amount
paid is subject to income tax on
the employee's side.
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